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St Peter’s C of E School Policy Statement on Behaviour and Discipline
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	May 2010

	Curriculum committee:
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	June 2010

	Review dates:
	June  2012


This policy should be implemented within the context of the vision, aims and values of our Church School.
Introduction

“Tell me and I will forget.

Show me and I may remember.

Involve me and I will understand.”
This document is a statement of the aims, principles and strategies for behaviour management at St Peter’s School.  It was developed through a process of consultation with teaching staff, pupils, parents and governors.  It was recommended for approval by the Governors’ Curriculum Committee and ratified by the full Governing Body on the dates above.

We recognise that this policy will constantly need to be reviewed and evaluated to ensure that it is effectively implemented and understood by all members of staff. We recognise the need to update certain aspects and their effectiveness. This policy is shared with all members of staff, supply teachers and students working on placement at our school. The staff review the policy annually and a copy is then passed to all members of staff for them to read. In order for good behaviour to be maintained it is important that all members of staff whatever their role consistently implement the policy.

As a Christian school we acknowledge that forgiveness is an important part of our behaviour policy and once a sanction has been served it is a fresh start and any previous incidents are forgiven and forgotten.

Rationale

We wish to ensure that children attending our school have clear guidelines for behaviour, which are consistent throughout their time at St.Peter’s. They need to see that the systems in place are fair and equitable, devised for the good of the school community in order to nurture respect for others and for our resources.

Expectations

As a staff we have high expectations of the children in terms of their behaviour and that we model those values in our own relationships. From the time they enter our Nursery at the age of three years children are made aware of the need for rules in our community and the impact it has if they do not comply with our Code of Conduct.

When children choose to ignore our standards or their behaviour falls below those expectations we will take steps towards addressing their problems. This may involve working with parents or outside agencies.

If a child joins us from another setting we must ensure they are quickly familiarised with our expectations and made aware of the systems we have in place in relation to their behaviour. 

Aims

· To promote a caring and co-operative ethos for effective teaching and learning.

· To ensure that discipline will be maintained at all times.

· To display the School Rules and to regularly bring them to the children’s attention.

· To ensure all adults working and helping in our school are aware of the policy, that they are good role models for pupils and consistent in following the procedures.

· To prevent and deal promptly with any bullying and inappropriate behaviour by educating and changing attitudes.

· To create a happy and safe environment for our children.

· To keep parents informed of the policy, and its principles and procedures for rewards and sanctions.

· To create a happy and safe environment for our children.

Strategies and Systems to support good Behaviour Management

As a whole School we devised a basic set of rules which we all subscribe to, these are always on view around the buildings. 

Each September, at the beginning of the Academic year, each class negotiates with their teacher their own rules for use among their peers.

In addition to this we have:

Playground Rules

Disco Rules

Guidelines for Behaviour Management in the classroom (Teachers)

Guidelines for Mealtime Assistants

‘Staying Happy in School’ guidelines

Anti- Bullying Policy 

Sanctions for Poor Behaviour

Rewards and Recognition for Positive Behaviour

“Time Out” Procedures

House Points System

Star of the Week

Golden Phone Call

We seek opportunities to praise good behaviour and achievements, within the individual class and as a whole school. On a Friday we have a whole School Assembly which gives a wider view of children’s achievements. 

Positive Playtimes

We recognise that often poor behaviour begins at mealtimes and in the playground. As a response to that we employ four play leaders on our Mealtime Staff, who ensure a good range of stimulating activities.

We encourage our School Council to be involved in decision making, reporting and putting forward ideas in respect of playtimes. Sometimes our Mealtime Staff attend School Council meetings to be part of the negotiations.

Training Opportunities in relation to Behaviour Management

All staff have the necessary training to fulfil their roles as effectively as possible.

This can take the form of practical sessions such as   “Developing Positive Playtimes”,

which is designed for Mealtime staff.  Other training will be arranged as and when required by our INSET coordinator.

Resources

We ensure there is a good supply of play equipment and other resources to equip the children at lunchtime whether it is outside or inside. This is regularly reviewed. The school council also has a small budget to spend on playground equipment.

Monitoring the Behaviour

The teachers are initially responsible for the day-to-day management of the behaviour of children in their care. The Headteacher (or Deputy in her absence) is kept informed and becomes involved if the teacher considers that the matter cannot be dealt with under the school’s normal systems. If they have concerns about the behaviour of any child in particular they should refer their worries to the SENCO, who will assess the situation and consult with parents and other agencies.

The instances of “Time Out “are monitored weekly by the Headteacher and parents informed  if a child appears in the Time Out book on three occasions or more in a two week period. We use the data from the book to take appropriate action as and when necessary.

Staff Meetings

We have a regular agenda item for pastoral issues, when staff discuss matters of behaviour and its management.

Principles for Behaviour Management (non-compliant)

· Use sanctions you are comfortable with – the consequence must feel right.

· Use something the child does not like which is not physically or psychologically harmful.

· Provide the child with a choice … “If you don’t do this you will …..…  It’s your choice”. 

            (“It’s your choice” puts the onus of responsibility onto them).

· Give two warnings at the most.

· Give the choice as soon as possible after the pupil chooses to disregard your request.

· Provide the choice as soon as possible after the pupil chooses to disregard your request.

· Provide the choice in a matter of fact manner (i.e. don’t plead, nag or yell).

· Provide consistency – be the same every time a pupil disregards your request.

· Use positive direction.  Tell the child what you want to happen, not what you don’t want to happen, e.g. “put your feet on the floor” not “take your feet off the table”.

· Use good role models as reinforcement of acceptable behaviour before addressing the needs of the non-compliant child.

· Involve the parents if non-compliant behaviour persists.

NB - make the distinction between incompetent behaviour (i.e. non-deliberate) and non-compliant (deliberate).


Incompetent behaviour should be a matter of re-education rather than punishment.

Staff collated their strategies for dealing with a variety of behavioural issues.  We agreed that we use one or more strategies within a given situation and that our professional judgement should determine which was appropriate.  
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GUIDELINES FOR TEACHERS IN BEHAVIOUR MANAGEMENT IN THE CLASSROOM

Children are expected to keep the School Rules, which are displayed in the classroom.  We prefer to emphasise positive practice rather than focus on negative behaviour.

1. Unacceptable behaviour
-
shouting out

· back chat

· attention seeking

· lateness

· no homework (KS2)

· no equipment

2. A child should receive a warning for unacceptable behaviour and is initialled on the board. In FSU this would be under Mr Grumpy.

3. If a second warning has to be given, it is marked against their name.

4. After two warnings the offending child is given ‘Timeout’ which means they should serve Time Out at the earliest opportunity. The time spent in ‘Timeout’ corresponds to age in the following way.

Reception 5 minutes

Year 1 – 6 minutes

Year 2 – 7 minutes

Year 3 – 8 minutes

Year 4 – 9 minutes

Year 5 – 10 minutes

Year 6 – 11 minutes

Instant Time Out is given for things such as swearing, vandalism, physical harm or contact.

5. A child who continually disrupts the class and does not respond to a Time Out will be asked to take their work and go to work in another class.

KS1 children can be sent to KS2 by arrangement and vice versa.

6. In the unlikely event that a child refuses to go to another class or room, the Headteacher should be called for.

7. The Headteacher (or Deputy Head in her absence) will then telephone the child’s parent and ask the parent to come and collect the disruptive child.  If the child refuses to leave the classroom, the rest of the class will be removed for the remainder of the session or until the disruptive child is removed by their parent.

8. The Headteacher, class teacher, SENCO and parents will work together to help restore the child’s behaviour to an acceptable level.

9. Only if the behaviour pattern is extreme and unmanageable will a child be officially excluded from school.

11. Should any child’s name appear 3 times in the timeout book within a fortnight a letter will be sent home to their parents.

At the end of each term any child who does not appear in the Timeout Book will be given a small treat in class in recognition of their good behaviour.

(These guidelines may be adapted for SEN children and in some cases the strategies used will be different. These will be specified on IEP’s where appropriate)

PLAYGROUND BEHAVIOUR GUIDELINES
All children are expected to obey the following negotiated rules.

· Be polite and respectful when talking to adults and children.

· Make sure you are in the right place at the right time.

· Take care of school property.

· Obey instructions immediately.

· Play well with your friends and let others enjoy their games.

· Choose games that do not hurt other people.

Children who disobey these rules receive ‘Time out’ either for the duration outlined in the classroom guidelines.

This will be taken during lunchtime play and supervised by the duty teacher.

If during morning break the duty teacher feels the offending child should be removed from the playground immediately they must either:-

a) sit on the bench for the remainder of the playtime; or

b) be sent to the Deputy.

‘Time out’ will then be given to be taken at lunchtime.

When children go to ‘Time out’ their name is written in a book and the reason for it given.

Should their name appear three times within a two-week period, a letter will be sent home informing the parent/carer of the problem.
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REWARDS AND RECOGNITION

All members of staff are encouraged to give verbal praise and recognition for good work and behaviour.  We also expect children to affirm good behaviour and work with their peers.

1. Encouraging, constructive comments should be written on pupil’s work whenever possible.

2. Teachers may use their own stickers and certificates to acknowledge effort and application.

3. A child can also receive house points for keeping the School Rules, considerate behaviour and effort.  Each class has a chart which is tallied once a week and scores are announced at our Friday Assembly.  

4. If a teacher is particularly pleased with a child’s behaviour/performance they may be sent to see the Headteacher for special praise and Headteacher award sticker.  The Headteacher may feel that it is a notable achievement which merits a ‘golden phone call’ to their home to say ‘well done’.  This is recorded in a ‘golden book’.

5. Any child in school may nominate either a pupil or adult in school who has been particularly kind, helpful or successful in school for the ‘Special Award of the Week’. 

6. At our Friday assembly there is a time allocated to acknowledge success/achievements of children both in and out of school.  Any visitors may be asked to present awards.

7. Teachers should use circle time for celebration as well as dealing with negative issues.

8. Each Friday the class teacher nominates a star of the week – this can be in recognition of good work or behaviour.

Review

This policy will be reviewed in line with the school’s policy review programme.  A schedule for the review of this, and all other policy documents is set out in the School Improvement Plan. The headteacher is responsible for reporting to the governors’ curriculum committee about the quality of its implementation and its impact on behaviour.  In the light of this, policy amendments may be made.

Signed………………………………………

Date……………………

Chair of Governors
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